How Open-office Floorplans Actually Impact

Employee Productivity
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Unexpected Consequences
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Changing Tides

The fact that 72% of interruptions come from
| internal sources also means the solution can
\ be controlled within the organization

By incorporating a few smart solutions, companies can restore
privacy and productivity without discouraging collaboration

. Calculate the Cost
Negotiate mutual time lock agreements

Time Locking

Focal Locking
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